2008 HR Division Awards
Co-Chairs: Wendy Boswell and Theresa Glomb
Herbert Heneman Jr. Career Achievement Award 
Winner: Susan Jackson, Rutgers University 
Scholarly Achievement Award
Winner: Mo Wang (2007). Profiling Retirees in the Retirement Transition and Adjustment Process: Examining the Longitudinal Change Patterns of Retirees' Psychological Well-Being. Journal of Applied Psychology, 92, 455-474.


Runners-Up: 
Patrick F McKay,  Derek R Avery,  Scott Tonidandel,  Mark A Morris,  et al. (2007). Racial Differences in Employee Retention: Are Diversity Climate Perceptions the Key? Personnel Psychology, 60, 35-62.

Jason D Shaw  & Nina Gupta. (2007). Pay System Characteristics and Quit Patterns of Good, Average, and Poor Performers. Personnel Psychology, 60, 903-928.

Riki Takeuchi,  David P Lepak, Heli Wang, & Kazuo Takeuchi. (2007). An empirical examination of the mechanisms mediating between high-performance work systems and the performance of Japanese organizations. Journal of Applied Psychology, 92, 1069-1083.

Thomas A. Mahoney Mentoring Award
Winner: Gary Latham
Early Career Achievement Award

Winner: Brad Bell, Cornell University

SHRM Foundation Dissertation Award
Winners: Jennifer Nahrgang, Prajya Vidyarthi, Saba Colakoglu, Yingchun (Irene) Wang
Ralph Alexander Dissertation Award

Winner: Anuradha Ramesh (anu.ramesh@pdi-corp.com)
Chair: Michele Gelfand (U. Maryland)
Distinguished Executive Award
Winner: Anthony (Tony) Rucci
Best Convention Paper
Winners: Sven Keppes “Strategic Human Resource Management: A Systems Perspective"
Best Student Convention Paper
Winners: Ruolian Fang “Organizational Socialization Process: A Social Capital Perspective"
International HRM Scholarly Research Award

Winner: None

Innovative Teaching Award 
Winner: None















